. ® Windermere promotes work-life balance by
Windermere offering provisions that foster a culture of

everyone is someone

in our community flexibility, support and wellbeing.

Windermere’s Culture and Benefits

Windermere’s Underpinning Philosophies

- Appreciative Inquiry - analysing the ‘positive core’ of a person and using this knowledge to affect change.

- Wellbeing Framework - work with others to recognize wellbeing and identify what can be done to support and encourage it.
- Strengths Based Practice - recognition of people's own strengths and resources.

« Comprehensive OH+S Framework - promotion of the health, safety and well being of all workers.

Windermere offers 12 days sick days in the first year of employment, 14 days in the
Sick Leave second, third and fourth year of employment and 21 days in the fifth and following years of

employment (pro-rata for part time employment), of which 12 days maximum can be taken
as carers leave. Applicable to all staff, excluding executive level.

Pending tenure and eligibility criteria, staff can apply for study leave without loss of pay in

S0l LA order to undertake approved courses.

Windermere employees have the option to access Salary Sacrifice through an external
provider. Staff on an Employment Agreement can access this very generous provision of
up to $16,050 as tax-free salary sacrifice for both full time employees and part time
employees.

Salary Sacrifice
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. ® Windermere promotes work-life balance by
Windermere offering provisions that foster a culture of

everyone is someone

in our community flexibility, support and wellbeing.

Windermere’s Culture and Benefits

Windermere offer a diverse range of learning activities through a centralised learning
management system. Learning courses are assigned to all employees under the following
3 categories: Foundation Training, Position Specific Training and Discretionary Training.

Professional Development
and Training

A professional ergonomic assessor will conduct a workstation assessment for each of the staff
Ergonomic Assessment members within the various Windermere offices at the completion of their probationary period,
and provide insightful advice and recommendations concerning individual workstations.

Staff and their immediate family members who need assistance with problems affecting
their well-being, both personally and professionally are offered free access to an
external, professional and confidential counseling service.

Employee Assistance
Program
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